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Fairness In Negotiations Act – SB 673 and HB 1243
The bill establishes a process for a neutral third party to decide labor disputes between local public school employer and local public school employees within a specific time frame with a decision that is binding on both parties.

1. The State can’t afford a new program.

There is no cost to the State. The costs are split between the parties.

2. This board could end up costing local school systems millions of dollars.
Under this bill there would be no difference from the way it is now. If the county doesn’t fund a contract now, they wouldn’t have to fund it if this bill passes. The arbitrator’s decision binds only the parties to the contract. There is no change in the board’s fiscal relationship with the county. 

3. Don’t you already have a process for impasse?

We occasionally have impasses that the Superintendent may try to mediate, but there is no process for resolving the issues fairly. This bill provides for a neutral third party to resolve the differences within a specific time frame and the final decision is binding.

4. Won’t this allow teachers to dictate education policy?

This is a bill that provides a neutral third party to resolve differences on labor issues. It does not give the employees any power over education policy. It levels the playing field when settling labor disputes. The State Board of Education would continue to decide education policy.
5. If this bill passes, won’t the union retry all the issues that have already been decided?

This bill establishes a process where a neutral third party decides labor issues within a specific time line and the final decision is binding. Either side could run old issues through again in order to get an interpretation from a third party, but neither side will be anxious to retry anything they think they may lose.
6. If local boards have to abide by a process to dismiss an education support person, wouldn’t we be running the risk of having unsavory characters around our children?

Any negotiated process could and would likely include a provision for suspension with or without pay. Neither side would want to put children at risk. This bill would give education support personnel the same rights as county employees – the right to know for what reason they could be disciplined or discharged and a process for doing that.

7. Isn’t it true that under this bill parents, students and community members would be excluded from the education process?

This is a bill to put in place a process where a neutral third party settles labor disputes between an employer and employees. It doesn’t change anything with regard to students, parents and the community. 

8. Wouldn’t binding arbitration force school boards to agree to things they don’t want to agree to?

Binding arbitration would force both sides to try to reach an accommodation, so that the issues would not be turned over to a third party.

9. This bill will compromise our educations standards. We’re #1 in the nation without it.

This is a bill that establishes a process for resolving labor disputes and has nothing to do with standards. And we are #1 in the nation but we graduate about 1,500 teachers and need close to 6,000 every year. The opportunity to discuss working conditions can only serve to help recruit teachers to Maryland schools. 
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